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About GPSN

GPSN is a non-profit intermediary organization that convenes and activates a
broad sector of private, government and nonprofit organizations to catalyze
opportunities for Los Angeles students so that they can lead thriving adult lives.

Since 2016, GPSN has:
Invested over $85M in more than 200 nonprofits

Funded the creation of over 30,000 quality charter school seats

Partnered with LAUSD, the City of Los Angeles, and more than 100 nonprofits to
provide summer programming to almost 150,000 students at nearly 800 sites across
greater Los Angeles
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The State of Los Angeles Workforce Recruitment & Retention

Opportunity Gap » Employment Gap

Even though more Black and Latino
students are earning college degrees
than ever before, they are twice as
likely to be underemployed and
underpaid.

Meanwhile well paid skilled jobs
remain unfilled.

If we don't prioritize cultivating local
talent early, it will perpetuate an
opportunity gap, income inequality,
and make it harder to recruit and
retain employees in Los Angeles
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/ The Solution:

Create a pipeline between
high school students and
employers that cultivates
local diverse talent to meet
the thriving workforce
demand across Los Angeles.
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Interns Are Ready & Have Support

Prior to internships, students explore
and plan around their career interests.

To prepare for internships, students
engage in a continuum of
personalized work-based learning
experiences and earn a work
readiness badge.

Site-based mentors, who know the
students well, serve as liaisons for
interns and employers throughout
the internship process.
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Our Students

LAUSD high school
students (juniors and
seniors)

Primarily Black and
Latino

Reside in Low
Income Households




Employer Commitments and ROI

Offer at least 100 hours of meaningful work in a professional
setting.

Identify a designated workplace mentor to oversee and
support the intern’s experience.

Compensate interns with at least minimum wage

The return on investment for employers: Research shows that high school
internships are one of the best ways to build early career pipelines.

70% of high school interns are likely to return to intern in college.

And 45% will likely become company employees.
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The Power of
High School

Internships

Builds a pipeline of talented, home-grown diverse
workers ready to enter the workforce.

Accelerates industry growth and workforce supply
by introducing students to career pathways early

Equips students with new skills, meaningful work
experience, and expanded professional capital to
become career-ready and productive employees.

Enables students of color to better compete in the
college admissions process, for college internships
and eventually better paying jobs.

Connects students with professional mentors and
networking opportunities.



For More Information

Contact Theo Ossei-Anto
Director, Employer Engagement
tosseianto@gpsnla.org
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